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PREAMBLE

This agreement is entered into by and between the City of Meriden, hereinafter referred to as the
"City" and Local #740 of Council #4, American Federation of State, County and Municipal
Employees, AFL-CIO, hereinafter referred to as the "Union."

The general purpose of this Agreement is to set forth the wages, hours and working conditions
which shall prevail for the duration of this Agreement and to promote orderly and peaceful labor
relations or the mutual interest of the employer, the employees, the Union and the Community.
Recognizing that the interest of the Community and the job security of the employees depend
upon the Employer's ability to continue to provide quality services in an efficient manner to the
Community, the Employer and the Union for and in consideration of the mutual stipulations and
conditions hereinafter specified agree to abide by the terms and provisions set forth herein for the
duration of this Agreement.

Wherever appropriate in this Agreement, the pronoun, "he" shall be interpreted to include both
male and female bargaining unit members recognized in Article 1.

ARTICLE I
Recognition

1. The City recognizes the Union as the sole and exclusive bargaining agent for the
employees who are not in another existing Bargaining Unit of the Highway,
Sanitation, Garage, and Warchouse, Water, Fiscal, Sewer, Landfill, Transfer
Station, Municipal Buildings Custodial, Parks Maintenance, Recreation and Golf
Course Maintenance, Bulky Waste, Storm Drain, Water Shed Departments or
Divisions, whichever is applicable, and any Bargaining Unit Classes of the City of
Meriden who are not in another bargaining unit and who are not clerical, elected
or appointed and who do not have the authority to hire, discharge, discipline,
promote or otherwise affect changes in the status of employees and exists for the
purpose of collective bargaining on matters of wages, hours of employment and
other conditions of employment.

ARTICLE 11
Union Security

Section 1. The Employer agrees to deduct each week from the wages of each employee, who
so authorizes such deduction, the amount of Union dues as certified to the
Employer by the Secretary-Treasurer of the Union for each employee who has
executed an authorization with a copy provided to the Employer.

Section 2. Deductions shall be remitted by the fifteenth (15™) of the month following such
deduction and the Employer shall furnish the Union with a record of each
deduction showing the amount and the employee from whom such deduction was
made.
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Section 3. The Employer shall not be held liable for an employee's membership dues if said
employee is not on the payroll during the specific deduction week. This
deduction agreement shall be for the duration of this Agreement and is non-
cancelable.

Section 4. The Union agrees to indemnify and save the Employer harmless against any and
all claims, demands, suits, or proceedings arising out of the correctness of any
dues deduction authorization furnished by the Union to the Employer.

Section 5. Non-bargaining unit employees shall not perform duties that are performed by
bargaining unit employees, except in emergencies as declared by the City
Manager.

ARTICLE Il
Rights of Emplover

1. The Employer maintains the exclusive right to direct the work force. The right
shall include, but shall not be limited to, the right to:

Supervise employees;

Hire, promote, transfer and assign;

Suspend, demote, discharge, or take other disciplinary action;

Relieve employees from duty due to lack of work or for other legitimate

reasons;

e. Change methods, systems, procedures, job assignments, contentsto
maintain or improve service rendered and/or efficiency;

f. To take any actions necessary in situations of emergency, regardless of

prior commitment; to carry out the responsibility of the City to the citizens

of Meriden.

e o

This section shall apply except as specifically abridged by this Agreement and Connecticut
General Statutes.

2 The right to make reasonable rules and regulations shall be considered an
acknowledged function of the City. In making rules and regulations relating to
Personnel policy, procedures, practices and matters of working conditions, the
City shall be bound by the obligations imposed by law, including MERA and
Connecticut General Statutes, as well as the responsibilities set forth in this
Agreement.

ARTICLE IV
Seniority

1. The City shall prepare and file with the Secretary of Local #740, a list of

employees showing their seniority in actual time of service with the City. This list
shall be revised each six (6) months. Any authorized leave of absence and work-

4854-9257-0611, v. 1



connected injury leaves shall be included as in-service time for purposes of
seniority. Lay-off (up to 24 months) also shall be included as in-service time for
purposes of seniority.

2. Seniority is defined as the status of an employee in a department or division,
whichever is applicable, for the purpose of promotion and/or vacation. Seniority
shall include length of service from date of last employment. When an employee
is transferred from one department or division, whichever is applicable, to another
for any reason, there shall be no loss of seniority.

Bl When a vacancy occurs, a notice shall be posted for a period of five (5) working
days so that any employee within the department or division, whichever is
applicable, may apply, and the position shall be filled in this order (it may be
posted more generally): Section, Division, Department, 740 wide, and outsite
(incudes probationary 740 employees). Skill and ability shall be two of the factors
in determining an employee's eligibility to compete for said vacancy. Where skill
and ability are relatively equal, the length of service shall control.

a. When such a vacancy cannot be filled due to refusals or due to inability's
to perform the position after a sixty (60) day break-in period by employees
from within the department, said position vacancy shall be posted for a
period of five (5) days in all departments within the scope of this
Agreement. Bids shall be submitted in writing to the Personnel Director.

b. With respect to the successive vacancies, these shall be filled in the same
manner as outlined above. If no qualified employee applies for the
vacancy, the City may then hire a new employee.

c. If within the sixty (60) day break-in period the City determines that the
employee is not capable of performing the position he shall be entitled to
return to his former position without loss of seniority or rights formerly
enjoyed and at the wage rate then paid for his former position. If necessary
to provide a vacancy for the reinstatement in the prior position, the
employee with the least seniority in the class shall be terminated or
returned to the class from which the employee was promoted. Within the
sixty (60) day break-in, employees returning to their prior role can return
so long as it does not pose a detriment to the Department.

d. The employee may within sixty (60) days request to the department head
to return to the former position and will be returned if there is no detriment
to the Department. On the day the employee returns to their prior role,
from the date of that return, the employee shall not apply for any open
vacancies for a period of twelve (12) months.

For example: No new employee has been hired, or department has not already
incurred hiring costs, or position has not been eliminated.
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New employees shall serve a probationary period of 12 (twelve) months
and shall have no seniority rights or recourse to the arbitration provisions
of this Agreement in the case of discharge or other discipline during this
period, but shall be subject to all clauses in this Agreement. New
employees who have completed the probationary period shall be known as
permanent employees and the probationary period shall be considered
included as seniority time.

Probationary employees shall serve a six (6) month period before using any
accrued vacation time and a three (3) month period before they can use
accrued sick time.

Compensatory time may be used asearned.

When it is necessary to lay off employees within the bargaining unit, the
City shall determine the positions to be eliminated. Layoffs will then take
place in that division or department, whichever is applicable, as follows:

a-1.  Seasonal, part-time and/or probationary employees shall be laid off
before regular employees.

a-2.  If the regular employee or employees holding said position(s) are
more senior in length of service in the division, they may then
bump less senior employees in other lateral or lower classifications
within the division or department whichever is applicable
providing they have the skill, ability and certifications, (if the State
or Federal government requires such) to perform the job.

a-3.  Regular employees so displaced shall have the right to bump less
senior employees in any division or department, whichever is
applicable, within the bargaining unit if the bumping employee has
the skill and ability to perform the job.

Any employee to be laid off shall be given two weeks notice. Notice shall
also be given at that time of any bumping rights to said employee along
with notice to those who may be affected by said bumping.

Bargaining unit employees who are on layoff shall be placed on the recall
list for up to 24 months and recalled to work first for any bargaining unit
positions which may become available and for which they possess the skill
and ability to perform the job.

In the event an employee bumps or is recalled into a position not
previously held, the recalled employee shall have a sixty (60) day
probationary period to prove capable of performing the position. Recall



eligibility for all employees shall be for two (2) years from the date of

layoff.
€ Recall from layoff shall be in the reverse order of layoff.
7. Probationary employees have no contractual right to promotions ortransfers

unless no 740 employee applies. If they are qualified and move to another
position they will serve a new three (3) month probationary period.

For seasonal employees, it is agreed that consecutive months are broken by a
removal from the workplace by the city of 10 or more working days.

For the purpose of this Article, no employee who has been employed for more
than four (4) consecutive months shall be considered a seasonal employee.

8. Shift vacancies will be open for bid and awarded on the basis of seniority. If no
candidates are found, assignments will be made on the basis of leastseniority.

9. Temporary-Transfer - In the case of a temporary transfer to another department or
division, such transfer shall be within classification and made on a voluntary
basis. If no employee volunteers for such duty, the temporary assignment shall be
by least seniority within classification.

ARTICLE V
Hours of Employment

L. Regular hours of employment shall be forty (40) hours per week divided equally
over five (5) working days, eight (8) hours each as follows:

a. Municipal Building Custodial, 4:00 P.M. to 12 Midnight, Monday through
Friday. Comfort station as established.

b. Highway Department/Transfer Station shall be from 7:00 A.M. to 3:30
P.M., Monday through Friday with one-half (1/2) hour for lunch.

c. The length of the work day for those employees assigned to Sanitation
Collection shall be governed by an employee incentive program. All shifts
shall start at 6:00 A.M. The workweek shall be five (5) day, Monday
through Friday. The City will make one (1) sanitation pick-up per week in
the inner tax district shall be sub-divided into fifteen (15) relatively equal
route sections. Three (3) of these sections shall be collected each day.
After the three- (3) routes are collected the Sanitation workers may leave
for the day. They shall be paid for eight (8) hours of work.

The City will pay eight (8) hours, even if route is collected in less than
eight (8) hours, except during clean-up week and leaf collection period.
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Adjustments will be made for the additional load during these periods.
Overtime shall be paid at time and one-half for hours worked over forty
(40) hours in a given week.

When it becomes necessary for the Sanitation Department to collect
double routes because of a holiday the employees shall be paid additional
eight hours pay at time and one-half, for the extra route collection.

Workers may leave after their second assigned route collection is
completed.

Garage and Warehouse hours shall be from 7:00 A.M. to 3:30 P.M.,
Monday through Friday, with one-half (1/2) hour for lunch.

Water Filtration and Pumping hours shall be 7:00 A.M. to 3:30 P.M.,
Monday through Friday, with one-half (1/2) hour for lunch.

The Park Department hours shall be from 6:30 A.M. to 3:00 P.M.,
Monday through Friday, with one-half (1/2) hour for lunch.

A second shift, if established by the City, shall be from 3:00 P.M. to 11:00
P.M., Monday through Friday. A third shift, if established by the City,
shall be 11:00 P.M. to 7:00 A.M., Monday through Friday. The City
agrees that it will only establish a second or third shift when a new man is
hired or a current employee of the department requests said hours after it
determines the need of same on a twelve (12) month basis.

Water Distribution hours shall be from 7:00 A.M. to 3:30 P.M., Monday
through Friday with one-half (1/2) hour for lunch.

Water Pollution Control Authority (WPCA) hours shall be from 7:00 A.M.
to 3:30 P.M., with one-half (1/2) hour for lunch, Monday through Friday.

Employees may not punch in for work more than five (5) minutes prior to
the beginning of their shift or punch out five (5) minutes after the end of
the work day. Only eight (8) hours of pay will be paid each day without
specific permission from a supervisor.

If an employee is tardy to work more than three (3) times in a calendar
year, a verbal warning will be triggered in accordance with Article XXIV,
paragraph 2. Subsequent tardiness will trigger the next step of progressive
discipline.

The personal clean up period will be no more than ten (10) minutes prior
to the end of the work day.
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The City reserves the right to implement a different method of time
recordkeeping if it deems it to be in its best interest.

Employees are entitled to two (2) ten (10) minute coffee breaks. The time
of such breaks is at the discretion of the Department Head except that
there should be one break in the morning and one in the afternoon.

Time and one-half shall be paid for all hours actually worked beyond 40
hours in one work week. Hours actually worked shall include vacation,
holiday, earned day (UED), comp time or any other paid time off,
excluding sick time.

Double time shall be paid for all hours worked on Sunday when Sunday is
not part of the regular workweek, except when an employee calls in sick in
the same work week following the Sunday worked, in which case, Sunday
pay shall be paid at straight time for the hours of sick time used. Comp
time, UED, or vacation time may be used in that order in lieu of sick time
to preserve Sunday double time.

Hours actually worked shall include vacation, holiday, earned day, (UED),
comp time or any other paid time off, excluding sick time.

All overtime work shall be distributed equally among employees within
the bargaining unit within classification within a division. The City shall
prepare and post a list of all overtime hours. This list shall include total
hours, hours worked and hours unavailable and shall be posted bi-weekly,
(unless extenuating circumstances occur) for the purpose of meeting with
the Union President in an attempt to equalize overtime distribution within
classification within division. Rejection of or unavailability for an
overtime assignment will constitute hours worked for equalization
purposes. For snowstorms, tornadoes, hurricanes, floods or other situations
as declared by the City Manager, the Director of Public Works or any
appropriate department head, employees shall call in to make themselves
available for overtime assignments and shall be required to provide their
immediate supervisor with a telephone number where the employee can be
reached for call-in purposes. The Supervisor must leave a message the
first time he calls, then must call a second time (not required to leave
another message) before calling in a supervisor. In the event of overtime
unequalization, within 20 hours, the City shall equalize said overtime
within the next forty five (45) day period provided the Union or employee
has made the City aware in writing of such unequalization within ten (10)
days of said meeting held for purposes of attempting to equalize overtime
distribution. A copy of the stand-by log must be mailed to the Union
President once per month for review.
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At least once per month, the City shall provide a list of all overtime
worked and the name of the employee who worked the overtime
assignment. Included in this list shall be the date, the project worked, the
time spent, the name of the employee who worked the project, and the
names of other employees who were called including the names of the
employees who did not answer or refused the call. This list shall be
provided via email or upon mutual agreement in writing.

Any employee called into work outside normal hours of employment or on
any day not part of their regular schedule shall be granted a minimum of 4
hours pay, (said employee shall receive no additional pay for any other
emergency duties performed during the original 4 hour period of a recall)
except:

1. Any employee who reports to work 45 minutes or less prior to their
normal start time regardless of time of call in will only receive pay
for hoursactually worked.

2. Any employee who does not report to work within 45 minutes of
original call in time (supervisor may waive this due to unforeseen
circumstances) as designated by the supervisor will only receive
pay for time actually worked.

3 Any employee returning to work less than 45 minutes after
employeesnormal end time will only receive pay for hours actually
worked.

It has been the practice of the City to allow a bonus of three (3) hours of
pay at straight time when an employee works 16 hours, as approved by the
Director of Parks and Recreation and Director of Public Works or the
Director of Public Utilities, even if they do not have a rest period. The
City agrees to continue this practice until the next contract negotiation.

It is understood that employees during all 12 months of the year are
obligated to remain for overtime worked due to extended hours as
approved by the Director of Public Works or City Manager, once at work,
until dismissed by their supervisor. Employees failing to remain at work
may be disciplined. In the event the employee has a legitimate emergency
necessitating them leaving the work place they will clear their departure
with their supervisor.

It is understood that if an employee is not brought in on a rest period on a
Saturday and for example works 20 hours they will be paid for the 20
hours at time and one half and will receive a three (3) hour straight time
bonus for the 16 hours worked if 32 hours are worked two (2) three (3)
hour straight time bonuses are to be paid. However the City encourages 4



hour rest periods after 16 hours of work. Rest Periods are at time and one-
half up to four (4) hours.

h. An assignment of overtime work, other than emergency, shall be made at
least two (2) hours in advance on the work day by the employee's
supervisor whenever possible. For weekend overtime, the employee shall
be notified no later than the lunch break on Friday.

i Employees required to work the second or third shift shall receive in addition to
their base pay a premium for this work.

Second shift-ten percent (10%) - begins at or after 3:00 p.m. Third Shift-
ten percent (10%)- begins at or after 11:00 p.m.

When it is necessary to rotate shifts or hours, these shall be negotiated
mutually one (1) month in advance.

3. Employees will be allowed to accumulate compensatory time in lieu of OT
worked for the following rates.

a) Employees may choose comp time at a rate of 1-% hours for each one-
hour of time and one half worked.

b) Employees may choose comp time at a rate of two (2) hours for each one-
hour of double time worked.

c) Effective 7/1/11 employees may accumulate up to eighty (80) hours of
comp time per fiscal year. Comp time must be used within twelve (12)
months of earning it, if not, the employee will be paid in October at the
employees June 30" rate of pay. Use of comp time requires prior
permission of at least twenty-four (24) hours. However, in emergency
situations not covered by sick time, employees may request the use of up
to eight (8) hours of comp time within the first thirty (30) minutes of a
shift. This is intended for occasional emergency circumstances; it is at the
sole discretion of the City.

Employees may use time from the previous year (7/1-6/30) during the
period July 1st - September 30th.

Beginning January 1, 2001, flextime will be allowed with mutual agreement between the
employee and management. Employee's hours may be changed to start earlier or later, but no less
than eight (8) consecutive hours per day. This may be a temporary change on a daily basis, or
seasonal basis dependent on the City's needs. All hours will be between 5:00 a.m. and 7:00 p.m.
No additional compensation (i.e., shift differential) will be paid for flextime arrangement.
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ARTICLE VI
Wages

1. Employees hired after July 1, 2009 will stop at Step H (New) of the wage scale.
Current employees who as of July 1, 2009 are at step G or below will stop at step
H before advancing to new step I. (see attached)

2. In the case of promotion, the rate of the promoted employee shall be increased to
that step in the new range next above his rate of pay prior to promotion. After
successfully completing the sixty (60) day probationary period (City may extend
by an additional 30 days), the employee's rate of pay shall be increased to the next
higher step.

a. Employees who are temporarily assuming work at a higher level will be
given an increase of no less than 10% above current salary.

b. Employees assuming the work for more than five (5) consecutive work
days, in which case they will be given an increase of 15% day 6 and
beyond.

c. The increase shall be no higher than the salary that the job that they are
assuming.

d. When an employee has worked in a higher classification for six (6)

months in a temporary status, the position will be posted and filled.
3. Regular step movement will occur on July 1, of each year, except:

a. Employees hired after December 13, 2018, shall not advance a step until
completion of their 12 month probationary period, i.e. on their one (1)
year anniversary.

b. Employees who are promoted shall not receive a July 1 step increase if
July 1 falls within their 60-day promotional break-in period; the next step
will occur on the following July 1.

4. New employees must sign up for direct deposit within two (2) weeks of
employment.
3 General wage increases: Increases are reflected in the Public Works Matrices

attached in Appendix A.

| July 1, 2023 | 3.5% (retroactive to July 1, 2023)*
July 1,2024 | 3.25% (retroactive to July 1, 2024)*
| July 1,2025 | 3.25%

10
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* Retroactive payments are due only to employees who are on the City’s payroll as August 12,

2024.

10.

11.

There are three (3) lower level positions:

Laborer’s Helper Level 34 A
Auto Service Person Level 34 B
Highway’s Helper Level 34 A

Steps BB will be five percent (5%) lower than step A. Step AA will be five
percent (5%) lower than step BB. See appendix A as attached.

All Helper positions shall have a starting wage beginning at Step AA.

All Helper positions shall advance to Step BB after one (1) year of service. All
Helper positions shall advance to Step A after two (2) years of service.

All Helper positions shall advance on the wage scale annually on July 1
thereafter.

For employees hired or promoted as Water/Sewer Plant Operator I they will move
to an Operator II position after completion and passage of the State Certification
examination.

Jury Duty

a) Employees required to serve on Jury Duty shall be entitled to their normal
full weekly pay figures at their base rate for each day of said duty. The
difference between that which is received for pay for Jury Duty daily and
their normal base daily pay shall be paid by the City.

b) Any employee required to appear in court (except as a defendant in a
motor vehicle or criminal case) during his workday shall receive full pay
for the time lost from work.

Transportation allowance for all members of the bargaining unit using their own
cars for City-approved business shall be at the prevailing rate allowed by theIRS.

It is understood that take home cars are not a permanent benefit and can be
removed at anytime. Removal of cars will not be grieved.

Employees shall be eligible to participate in the City's tuition reimbursement
policy in an amount up to $1,000 per fiscal year.

ARTICLE VII
Job Reclassification Committee

The City and the Union shall have equal representation on the Job Reclassification Committee as
designated by each party.

11
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A job reclassification committee shall be the designated authority responsible for the
maintenance of the job classification system during the term of this Agreement or any extension
thereof. Said committee shall be authorized to review job descriptions of newly created jobs
and/or changed job descriptions for current jobs and assign points for grade placement in the pay
plan. The City and the Union shall have equal representation on the committee as designated by
each party.

Employees may request a review of points assigned to their position or if there are any changes
in job duties. The written request shall be submitted for review to said committee, the committee
and, if appropriate, as determined by the committee, a job consultant will review the appeal and
render a decision within sixty (60) calendar days of receipt. An employee who receives a grade
adjustment pursuant to a review shall be given a wage adjustment, if applicable, retroactively to
the date the review request was received by the Committee.

If the job reclassification committee reaches impasse on an issue before it, such dispute shall be
submitted to an arbitrator chosen by the committee. If the committee cannot agree on an
arbitrator, then it shall be submitted to the American Arbitration Association for decision. The
Arbitrators decision shall be final and binding. The cost of the Arbitration shall be borne equally
by the parties.

ARTICLE VIII
Longevity

1s Annual longevity payments shall be based on the following formula for full-time
employees in the bargaining unit hired before 1/1/12:

A. Employees who have completed five (5) years of service = $150.00

B. Employees who have completed ten (10) years of service= $225.00

C. Employees who have completed fifteen (15) years of service= $350.00
D. Employees who have completed twenty (20) years of service= $450.00
E. Employee who have completed twenty five (25) years of service= $600.00

Fi Effective 7/1/17 for employees hired before 1/1/12 who have
completed 30 years of service = $750.00

Longevity payment shall be made in the first or second week of December of the
year during which the necessary years of service have been attained and thereafter
annually in accordance with the formula. Said payment shall be in one lump sum
Longevity shall not be prorated.

12
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ARTICLE IX
Insurance

1, The City shall provide and pay for insurance as outlined below and in the attached
Appendix or the equivalent coverage, including service and benefits for all
employees of the Bargaining unit and their enrolled dependents less any
applicable cost share as outlined herein:

PREFFERED PROVIDER ORGANIZATION PLAN (PPO)

The PPO was phased out for all new employees as of 6/30/2017. Any employee in the PPO as of
6/30/2017 has the option to remain in the PPO.

The new PPO employee bi-weekly cost shared under this Agreement are as follows:

7/1/2023 With Wellness: 26.5% Without Wellness: 28.5%
7/1/2024 With Wellness: 27%: Without Wellness: 29%
7/1/2025 With Wellness: 28% Without Wellness: 30%

An employee who will be precluded from participating in the Health Savings Account (“HSA™)
under the High Deductible Health Plan (“HDHP”) because the individual is/will be enrolled in
Medicare Part A and/or received non-preventative medical services from the Veteran’s
Administration in the fiscal year, will be enrolled in the PPO plan as of July 1 of that year. The
PPO cost share for these employees is 3% less for each year than the current PPO cost share for
those not precluded from participating in the HSA under the HDHP.

For example: For 7/1/2023 under the PPO plan, 23.5% With Wellness and 25.5% Without
Wellness for those precluded from participating in the HDHP/HSA.

HDHP/HSA

Annual Plan Deductible

Single: $2,000
Member + 1/Family: $4,000

Annual City Contribution to HSA Account*®

Single: $1,000
Member + 1/Family: $2,000

* The first semi-annual contribution by the City under the HDHP for those hired between
January 1-June 30 and July 1-December 31, respectively, will be pro-rated based on the
eligibility date for the plan.
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For those employees not subject to the foregoing pro-ration, the City will fund 50% of the annual
contribution in July and 50% in January.

The new HDHP/HSA employee bi-weekly cost shares under this agreement are as follows:

7/1/2023 (effective upon ratification) With Wellness: 15.5% Without Wellness: 20.5%
7/1/2024 With Wellness: 16% Without Wellness: 21%
7/1/2025 With Wellness: 16.5% Without Wellness: 21.5%

HDHP/HSA In-Network Prescription Drug Benefits: There are post deductible in-network
prescription drug employee cost shares in the amount of $5.00/$25.00/$40.00. Mail order drugs:
$10.00/$50.00/$80.00. Benefit is unlimited. National formulary is applicable. Subject to
$4,000/$8,000 out of pocket maximums.

HSA contribution forms for the sick time payout need to be submitted to the Human Resources
Department by June 1 or the next business day of the respective year. Longevity contribution
forms must be received by November 1 or the next business day of the respective year.

Wellness:

To qualify for the wellness cost share discount, the employee must meet the wellness standards
adopted by the City as may be amended from time to time by the City. Notice of any changes
will be provided to the Union. Members who are unable to meet the standards are allowed to
cither obtain a waiver if they provide a doctor’s medical certificate regarding their inability to
medically meet the standards, or participate in coaching through the medical provider.

1. Life insurance for all full time permanent employees shall be one (1) times salary. The
entire cost of such coverage shall be paid for by the City.

2. Ifthe City can provide the equivalent service and benefits of all insurance coverage as
presently provided for in this Article through another insurance carrier, the City shall
have the right to substitute insurance carriers. Prior to changing insurance carriers the
City shall notify the Union in writing of such intended change and agrees to discuss
such change with the Union if so requested. Any dispute regarding equivalency of
benefits and service shall be subject to Article X VIII, Grievance Procedure,
beginning at Section 1.c.

3. The Union agrees to participate and be represented on the Health and Medical
Insurance Advisory Committee. The call of the Committee is to explore and continue
to recommend ways to curb escalating costs and maintain the current level of
benefits, if at all possible. If any such recommendations require contract language
changes, the Union agrees to present the recommendation to the bargaining unit for
acceptance.

The Union agrees to take part in a Labor Management Committee to contain the cost of
Health Insurance. The parties shall mutually agree to the substance governing rules of
said committee
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ARTICLE X
Pension

(For employees hired before July 1, 2011,) The Pension Provisions of the City of Meriden
Ordinance on Pensions are hereby incorporated into and made part of this Agreement through
bargaining between the Coalition of Unions and the City.

For employees in the City Pension Plan above, who meet the Rule of eighty (80) and have fifteen
(15) years of pensionable service, are eligible for health insurance, including dental, as is offered
to active employees with the same monthly cost share and spousal coverage at fifty percent
(50%) plus the active cost share until age sixty five (65).

Employees hired on or after July 1, 2011, the exclusive retirement plan, provided by the City for
all full time employees shall be a direct contribution money purchase plan qualified under
Section 401(a) of the Internal revenue Code. Effective July 1, 2024, employee and city
contributions to the Section 401(a) plan will increase from a mandatory contribution of five
percent (5%) to a mandatory contribution of six percent (6%). Effective with the first pay period
following the date the employee has been credited with 10 years of service, mandatory city and
employee contributions will increase to seven percent (7%).

ARTICLE XI
Holidays

1. The following Holidays shall be observed as days off withpay:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
President’s Day Veteran’s Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Independence Day

a. If a holiday falls on a Sunday, the following Monday shall be considered
the holiday. If a holiday falls on a Saturday, the holiday shall be observed
the preceding day. For employees who work other than a Monday through
Friday schedule, when a holiday falls on a scheduled day off, the next
regularly scheduled workday shall become the holiday.

b. Holidays' occurring during an employee's extended sick and/or vacation
leave shall not be charged against his extended sick and vacation time.

c. Double time shall be paid for all work performed on holidays.
d. In the event of an unforeseen national or state holiday, and it is declared as

such and is, in fact, celebrated by the municipality, each employee shall
receive that additional holiday.
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e. In addition to the above listed Holidays, all full time, nonprobationary
employees shall receive two (2) Floating Holidays(s) per year.

i Floating Holidays must be used within the calendar year they are given; if
not used by December 31st of each year, they will be deleted from
employee's accrual bank.

g. Floating Holidays can only be taken in increments of one quarter (1/4)
hour. Twenty-four (24) hours notice must be given to take this time except
that a Department Head or Division Head may waive thenotice provision.

ARTICLE XII
Vacations
1. The following vacation schedule shall be in effect for employees of thebargaining
unit.

a. Each employee who has completed six (6) months ofservice but less than
one (1) year shall be entitled to a vacation with pay of one (1) week
annually (five (5) working days).

b. Employees who have completed one (1) year of service shall be entitledto
a vacation with pay of two (2) weeks annually (ten (10) working days).

C. Employees who have completed five (5) years of service shall beentitled
to a vacation with pay of three (3) weeks annually (fifteen (15) working
days).

d. Employees who have completed ten (10) years of service shall be entitled
to a vacation with pay of four (4) weeks annually (twenty (20) working
days.

e. Employees who have completed twenty (20) years of service shall be
entitled to vacation with pay of five (5) weeks annually (twenty-five (25)
working days).

f. Vacation credit days shall not normally accumulate from year to year

except that vacation may be carried over to the following year in
accordance with the rules and regulations of the Personnel Department.
The only exception would be if an employee is out on a valid workers'
compensation claim.

As of December 31, 2010 employees will not be allowed to accumulate
more than one and one half (1 %) times their annual allotment. Any time
over the allotment will be forfeited on December 31% of the year it is
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earned in. Exceptions may be made in extenuating or extraordinary
circumstances solely at the discretion of the Director of Personnel for
requests made by December 15 of each year.

g. Employees will be granted vacation pay in advance of vacation upon
written request at least one week in advance.

h. An employee shall notify their immediate supervisor at least twenty-four
(24) hours in advance for a vacation leave of one (1) or two (2) days and at
least seventy-two (72) hours in advance for vacation leave of three (3)
days or more.

2, Employees shall no longer receive earned days. Employees may keep their
balance of earned days to use in accordance with these provisions. Said earned
day may be taken with the mutual consent of the employee and the department
head after mutual agreement as to the convenience of both the employee and the
City.

Earned time may be taken in increments of one quarter (1/4) hour.

Effective 1/1/10 no employee may be paid out for more than 25 days of earned
time upon resignation, termination or retirement. Unused time is forfeited.

Effective 1/1/09 no new 740 employee hired/ transferred into 740 may be paid out
for more than 40 hours of earned time upon resignation, termination, or
retirement. Unused time is forfeited.

Employees may request the use of earned time in an occasional emergency
situation; it is at the sole discretion of the City to grant such time.

Employees may request (no more than twice per contract year) the use of Earned
Time on an occasional basis with less than twenty four (24) hours notice but
within fifteen (15) minutes of the start of the work day. Management may only
deny the request if there is an operational/staffing shortage.

3L An employee who becomes seriously ill or injured while scheduled to go on
vacation or is on vacation shall have the opportunity to change his vacation
schedule provided that sufficient evidence by way of a physician's certificate
attesting to his bona fide illness is furnished to the department head.

4, In the event of the death of an employee, the Estate of the employee shall receive
any vacation pay due the employee in a check made payable to the Estate of the
employee.
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5. For employees hired after January 1, 2001 vacation time shall be accrued ona
monthly basis. For employees hired prior to January 1, 2001 vacation time is
given in January of each calendar year.

ARTICLE XIII
Sick Leave

1. Sick leave as used in this Article is defined as absence from work without loss of
pay as a result of a bona fide illness or injury. An employee utilizing sick leave
shall report their absence from work to the immediate supervisor within the first
hour of the scheduled work day.

2. Each employee shall be entitled to a sick leave with full pay of fifteen (15)
working days in any one fiscal year. Employees hired after July 1, 1987, shall
earn and accrue one and one-quarter (1-%4) days of paid sick leave per month to a
maximum of fifteen (15) days per year. Unused sick leave may be accumulated
from year to year to a maximum of ninety (90) working days.

a. Employees shall utilize their allowance of sick leave when unable to
perform their work duties by reason of illness or injury, pregnancy,
necessity for medical or dental care, exposure to contagious disease under
circumstances in which the health of other employees or the public would
be endangered by attendance on duty, or illness in the immediate family or
household of the employee for such period as the attendance of the
employee may be necessary. Immediate family is defined for the purpose
of these rules to be parents, stepparents, grandparents, spouse, brothers,
sisters, child, stepchild, or grandchild.

b. Employees who are absent for three (3) or more consecutive workingdays
may be asked to submit, to the Department Head or the Director of
Personnel, a statement from a physician stating the reason for the absence
to support the claim for sick leave.

C. In the event of an indication of abuse of sick leave privileges, the Division
or Department Head, whichever is applicable, may require a statement
from the attending physician.

d. Sick leave shall not accrue during any days absent for a suspension or any
leave without pay over 15 days in one month,

e. Sick leave shall continue to accumulate during leaves of absence with pay
and during the time the employee is on authorized sick leave or vacation
time.

f. Additional leave with pay may be granted as warranted by the Personnel

Director, when applied for by an employee in writing to the Personnel
Director stating the reason for the additional special leave.
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g. When an employee reaches his/her ninetieth (90) day maximum
accumulation of sick leave in any fiscal year, a separate accounting shall
be maintained in order to provide payment for his/her base daily rate of
pay for each unused sick leave day beyond the ninety (90) which the
employee would have accumulated. The maximum number of days
beyond ninety (90) days which will be computed at the employee's base
daily rate of pay shall be fifteen (15) days in any fiscal year. Employees
hired after 7/1/11 will be paid out one half (1/2) their accrual up to seven
and a half (7-1/2) after ninety (90). Such payment shall then erase all
accumulated sick leave beyond ninety (90) days for said fiscal year.
Payment for above unused sick leave shall be made in one lump sum in
July of the fiscal year following that year in which the payment is for. This
payment shall be made in a separate check from usual weekly wages.

3. An employee, upon formal retirement, lay off, termination without cause, ordeath
shall be entitled to full compensation in a lump sum for that portion of unused
sick leave which has been accumulated, not to exceed ninety (90) days. In the
instance of death, the employee's estate shall receive such lump sum unused sick
leave payment. For the purpose of this section, after twenty-five (25) years of
continuous regular service with the City, employees shall be entitled up to a
maximum of ninety (90) days with full compensation. After fifteen (15) years of
continuous regular service with the City, an employee is entitled to seventy-five
percent (75%) of his accumulated sick leave not to exceed ninety (90) days. After
ten (10) years of continuous regular service with the City, an employee is entitled
to fifty percent (50%) of his accumulated sick leave not to exceed ninety (90)
days. Employees hired after 7/1/11 who have worked more than ten (10) years
shall be entitled to one half (1/2) of unused sick leave which has been
accumulated not to exceed forty five (45) days, except that any employee with
twenty five (25) or more years of City service at retirement may be paid out up to
sixty (60) days of accumulated time.

4. For the purposes of determining wages, employees may take sick leave
increments of one quarter hour.

S5s The Union may request a summary status report showing the accumulated sick
leave-of all bargaining unit employees. Sick leave data is reported on the
employee's pay stub each pay period.

6. When recalled to work, (within 24 months) laid off employees shall be credited
with the same number of sick leave days they had accumulated to their credit at
the time of their layoft if no cash payment was given pursuant to Section 3 above.

Ts The Union President or in his/her absence the Union Vice-President may request
that sick time donations be made to employees. These donations must be
approved by the Personnel Director. Employees may donate up to five sick days
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per year. Restrictions on the amount of time donated, use of time, how often an
employee may receive donations is within the sole discretion of the Personnel
Director. Employees must exhaust their accumulated sick leave before being
eligible for sick donations. All donated time will count towards and not be in
addition to an employee's FMLA entitlement.

It is understood that employees who donate time must be donating their sick time
only, no vacation, earned time or floating holidays. This will not affect their earned

days.

ARTICLE X1V
Injury Leave

1. An employee absent from duty because of compensable occupational, Workers'
Compensation injury and /or disease shall have injury leave coded for his/her
absence.

4854-9257-0611, v. 1

Injury Leave shall mean paid leave given to an employee due to a
compensable occupational injury and/or disease arising out of and in the
course of his/her employment with the City. Employees of the City are
covered by the Workers' Compensation Act, that being Chapter 568 of the
State of Connecticut General Statutes. The City, in the case of a
compensable occupational injury and/or disease, shall continue the
employees full normal base pay during his/her absence up to eight (8)
months, in duration for each compensable occupational injury and/or
disease. Employee compensable occupational injuries and/or diseases
exceeding the aforesaid duration shall receive his/her workers'
compensation rate, that being determined by the Workers' Compensation
Act, Section 31-307.

Employees sustaining a compensable occupational injury and/or disease
requiring medical attention and /or treatment shall report to a competent
physician, surgeon, clinic or hospital within the City's Third Party
Administrator's approved Medical Care Plan Network. (This is available
in the Office of Safety and Risk)

Employees who's injuries are being contested (form 43-67) by the City
shall be coded Q-time for his or her absence. Q-time shall mean the
employee receives his or her full normal base pay and a "Q" shall appear
on his or her payroll sheet for his or her absence. Q-time is coded for a
contested injury or disease or an injury or disease where the City has
inadequate time or information to determine compensability. Q-time shall
continue during hisor her absence up to eight (8) months if necessary.
After eight (8) months the employee shall be coded sick time or other paid
or unpaid leave.
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d. Employee injuries and/or diseases that are contested (form 43-67) by the
City or Third Party Administrator, shall have thirty (30) calendar days in
which to file a request for an informal hearting with the Workers'
Compensation Commissioner having jurisdiction. Employees who file said
request shall be coded Q- time until the compensability of the injury and
/or disease is adjudicated. Sick time or other paid or unpaid leave shall be
coded if an employee fails to file the aforementioned request within the
thirty (30) calendar days. Q-time shall be changed to sick time or other
paid if the City prevails at the aforesaid Workers' Compensation hearings.
If the employee prevails at the aforesaid hearings, the Q-time shall be
changed to injury leave.

e. An employee having a compensable occupational injury and/or disease,
who has been released to return to work by his/her physician to a limited ,
modified or restricted duty, shall be provided, at the City's, discretion,
limited modified and/or restricted duty assignments as devised by his/her
Department/ Division Head. All such assignments shall be within the
employee's physical restrictions set forth by the employee's treating
physician prior to returning to work. All such assignments shall be
temporary in nature, subject to change, and shall not constitute a
permanent condition. An employee who has reached maximum medical
improvement, and is permanently and physically unable to return to
his/her regular duties and essential function as a result of a compensable
occupational injury and/or disease, may apply for a position within the
City for which he/she is physically and professionally qualified, may
pursue his/her right to disability pension. , or may matriculate in an
approved vocational rehabilitation program as outlined in the Workers'
Compensation Act; however, this does not guarantee a City position.

f. An employee who has a compensable occupational injury and/or disease
shall comply with all sections of the Workers' Compensation Act being
Chapter 568 of the State of Connecticut, General Statutes.

g. It is understood that changes to the injury leave as defined above will not
affect any employee with an injury that pre dates October 17, 2011.

ARTICLE XV
Bereavement Leave

1. a. Inthe event of a death of a mother, father, sister, brother, spouse, child or
stepchild or anyone who you have a in loco parentis relationship with the
employee shall be permitted five (5) days off at his regular rate of pay for the
purpose of attending the funeral and providing for matters incident to the death.

1. b. Inthe event of a death of an in-law, grandmother, grandfather, step parent, aunt,
uncle or grandchild employee shall be permitted three (3) days off at his regular
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rate of pay for the purpose of attending the funeral and providing for matters
incident to the death.

2. Employee shall be granted one (1) day's leave with pay in the event of the death
of other relatives.

3; The aforementioned days may be extended for extenuating circumstances when
requested by the employee and approved by the department Head and Personnel
Director. Said request and approvals shall be in writing.

ARTICLE XVI
Health and Safety

1. In order to have a safe place to work, the City agrees to comply with all laws
applicable to its operation concerning the safety of employees covered by this
Agreement. All such employees shall comply with all safety rules and regulations
established by the City.

2. The City shall furnish rubber gloves and rubber footwear for all work on sewers,
rubbish, and for the asphalt workers and foul weather clothing to all employees
required to work outside in foul weather.

3. The number of people (drivers and helpers) assigned to a vehicle performing snow
plowing and sanding operations will depend upon need as determined by the City.
In determining need such factors as the following shall be taken into
consideration: route difficulty, condition of vehicle, employee safety, severity of
storm, length of assignment, etc.

4, Garbage truck drivers shall remain in the cab while garbage is being collected.

5. If an operator of mechanical equipment feels the equipment is unsafe to operate,
he may refuse to operate the equipment until inspected by the garage mechanic
with the Fleet Manager.

6. Effective July 1, 2009, the City shall furnish the following uniform apparel for all
permanent employees of Local #740.

* 12 Shirts
» In summer, 6 shirts may be tee-shirts and/or golf shirts at the City's
discretion.

» The shirts cleaning and care is the responsibility of the employee

* 2 - Sweatshirts

* 11 Trousers (More may be provided at the city's discretion to
employees dealing with bio-hazards or chemicals).

« 1 winter Jacket

* 1 - lightweight jacket
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All employees will follow the Local #740 Uniform policy as appended to this
contract.

The City shall also provide weekly laundry service. Clothing will be replaced as
needed based on wear and tear at the City's discretion.

The parties agree to sit down within 6 months of the signing of this agreement and
discuss uniform apparel for permanent employees of Local 740. This may include
removing certain items currently listed and adding new items as long as the cost is
comparable. The union agrees to survey its members as to what uniform/clothing
items they currently utilize and those which they receive and do not use.

7 All employees will be required to work extended hours, such as snowstorms,
tornadoes, hurricanes, floods and other situations as declared by the City Manager
or any appropriate Department Heads, will be required to remain at work until all
sections of the City are secure or they are dismissed from duty by the Department
Head or his/her designee. Any employee required to work two (2) sets of sixteen
(16) consecutive hours shall be released if practical (in extreme situations the City
may not be able to release employees) from duty the following work day if they
do not have at least an eight (8) hour break before said day. Said day shall be
charged at one half (1/2) of the employees choice of earned leave once per year.
Any employee showing signs of fatigue which would interfere with the
performance of his duties will be dismissed by his supervisor and shall use
accrued time until his next regular work day or until an appropriate time for rest
has occurred.

8. The water wagon will accompany sweeper operation where practicable to
eliminate dust.

% Eyeglasses which are damaged in the actual performance of City work shall be
replaced by the City. Annual eyeglasses reimbursement will be capped at three
hundred dollars (300.00).

Employees must show original receipt for purchase of replacement item along
with a signed statement from the supervisor that the damage happened at work.
Request must be submitted within thirty (30) days of damage

Employees are required to use appropriate protective equipment such as goggles
and straps to avoid damage.

10.  All employees will wear safety-toed shoes at work. The City will replace safety-
toed shoes once per year. Replacement will occur on or before September 1 each
year.
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Employees who want shoes purchased will go on their own time to purchase
shoes on a City Purchase Order (PO). Shoes will be covered by the City up to one
hundred twenty five dollars ($125.00).

Effective 7/1/24 Shoes will be covered by the City up to one hundred and eighty-
five ($185.00).

11.  The City will replace damaged or broken tools for mechanics if broken on the job
in normal use. A receipt for replacement will be required.

ARTICLE XVII
Union Activities

1. Union officers shall be allowed to attend official Union conferences, training
sessions, seminars, and lectures for the purpose of obtaining information which
may enable them to better function as officials of the Union. The Union will give
adequate prior notification (at least 48 hours) of such meetings to the Department
Head and the Personnel Director.

2. Officers designated by the Union to attend such functions shall be allowed the
necessary time off without loss of pay. Total days off for these functions for all
members of the Union shall not exceed fifteen (15) in any fiscal year.

3, No more than two (2) union officials shall be on paid time for grievance hearings
through the arbitration process unless testifying.

ARTICLE XVIII
Union Stewards

1; Employees within the Bargaining Unit may be represented by one (1) steward in
each department or division, whichever is applicable. The Union shall furnish
Management a list of the stewards' names and their assigned department or
division, whichever is applicable, and shall keep this list current at all times.
Alternate stewards may be appointed by the local Union President to serve in the
absence of the regular stewards.

2. When required by an aggrieved employee, the steward or another Unionofficer
may investigate any alleged or actual grievance in their assigned division or
department, whichever is applicable, and assist in its presentation to the
immediate supervisor. He shall be allowed reasonable time therefore, during
working hours, without loss of time or pay upon notification to his immediate
supervisor.
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ARTICLE XIX
Grievance Procedure

I No employee with the exception of probationary employees and seasonal
employees shall be removed, dismissed, discharged, suspended, fined or reduced
in classification except for just cause. Should any employee, group of employees,
or the Union feel aggrieved concerning disciplinary action, wages, or conditions
of employment as controlled by this Contract, they may appeal in accordance with
the following established procedure. Probationary employees may be discharged
during the probationary period without recourse by the employee or the Union to
the arbitration provisions of this Agreement.

a.

4854-9257-0611, v. 1

The Union shall, within thirty (30) calendar days of the event which gave
rise to the grievance or knowledge of the event which with reasonable
diligence could have been ascertained, submit such grievance in writing to
the Department/Division Head, setting forth the nature of the grievance.
Within five (5) working days after said person receives such grievance, he
shall arrange to and shall meet with the representative of the Union for the
purpose of adjusting or resolving such grievance.

If such grievance is not resolved to the satisfaction of the Union by the
Department/Division Head within seven (7) working days after such
meeting, the Union may present such grievance in writing within ten (10)
working days thereafter to the Personnel Director or his/her designee.
Within ten (10) working days after said Personnel Director or his/her
designee receives such grievance, he shall arrange to and shall meet with
the representative of the Union for the purpose of adjusting or resolving
such grievance.

If such grievance is not resolved to the satisfaction of the Union by the
Personnel Director within ten (10) working days after such meeting, the
Union or the City may within ten (10) working days thereafter submit the
grievance to the Connecticut State Board of Mediation and Arbitration for
the purpose of mediation.

If such grievance is not resolved through Mediation, the Union may
submit the grievance to arbitration to the Connecticut State Board of
Mediation and Arbitration within ten (10) working days after such
mediation session. Said Board shall hear and act on such dispute in
accordance with its rules and render a decision which shall be final and
binding on all parties. In the event such dispute involves disciplinary
action, the Board of Mediation and Arbitration will have the power to
uphold the action of the City or rescind or modify such action, and such
powers shall include, but shall not be limited to, the right to reinstate a
suspended or discharged employee with full back pay.
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e. Nothing contained herein shall prevent any employee from presenting his
own grievance and representing himself, except that the Union only will
have the right to file for arbitration and any request for arbitration filed by
an employee shall not be considered valid unless the union has agreed in
writing to allow such arbitration to proceed. In that event, the employee
shall be responsible for any costs that might be otherwise assessed the
Union under the terms of this Agreement.

il Time limits provided for herein may be extended by the agreement of both
parties.
g. In the event the City alleges violation of the terms of this Agreement by

the Union or any of its agents, the City may process a grievance to
arbitration after consultation with the Union.

2 The cost, if any, for the services of the arbitrator or the arbitration panel shall be
apportioned equally between the City and the Union. Any costs undertaken
unilaterally by any of the parties in preparation of, or in the presenting of
arbitration case shall be borne by the party undertaking such costs.

ARTICLE XX
Emplovees to Receive Copies of Asreement

The City shall, within thirty (30) days after the signing of this Agreement, post the Agreement on
the City’s website.

ARTICLE XXI
Licensing

1. All employees whose job descriptions require special licenses and whom do not
have such license; will be required to obtain them. Each employee will have up to
18 months to pass the licensing exam after meeting the minimum qualifications
established by the State for testing. Employees that do not pass the test within the
allotted time period, will be returned to his former position and compensation
without loss of seniority rights formerly enjoyed unless waived by the Personnel
Director (i.e. illness) or be terminated if they were not a former 740 employee
who can bump. All tests taken on City time will be paid at straight time and will
not result in overtime for that week. The City allowing employees to take
promotions without appropriate education and/or license does not waive the right
to require such education or licensure at anytime in the future.

2, All expenses associated with obtaining and/or renewal of a State of Connecticut
Driver's License endorsement to carry Hazardous Materials per the USA
PATRIOT ACT shall be paid by the City. This shall include any time necessary
for testing, fingerprinting or any other and/or additional requirement of the State
of Connecticut.
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3. The city agrees to meet with the union regarding ideas for training of 740
employees which do not add additional cost to the city's payroll or benefits or take
away from time necessary for functions of each department.

ARTICLE XXII
Strikes and Lockouts

The Union agrees that it will not call, promote, condone or participate in any strike, sick- out,
sympathy strike, slowdown, concerted stoppage of work against the City, or any other intentional
disruption of the operations of the City during the life of this Contract, and the City agrees that
there shall be no lockout. In the event of any of the aforementioned activities by members of the
bargaining unit, the Union agrees to direct said bargaining unit members to immediately return to
work.

ARTICLE XXIII
Non-Discrimination

The employer and the Union agree that for the duration of the Agreement neither shall
discriminate against any employee in a manner which would violate any applicable laws because
of race, color, creed, sex, nationality, qualified handicap, or political belief, nor shall the
Employer or the Union discriminate against any employee because of his membership or non-
membership in the Union.

ARTICLE XXIV
Emplovee Discipline

L. Employee Discipline: The City shall not discipline or discharge any employee
who has successfully completed his probation period without just cause. The City
further agrees that disciplinary action shall be in a timely manner.

2. Corrective Discipline: The City agrees with the tenets of progressive and
corrective discipline, where appropriate. Said tenets where warranted, shall
include:

a. Verbal warning;
b. Written warning;
C. Suspension;

d. Dismissal;

Suspension may range from one (1) day to two (2) weeks depending on the
severity of the infraction.

35 The parties agree that disciplinary procedures constitute a corrective process
designed to improve an employee's behavior through counseling and to make the
employee aware of the fact that failure to change will result in increased penalties.
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When an employee is to be questioned regarding an incident that may affect the
job security of such employee, the employee shall have the right to Union
representation.

4. An oral reprimand shall not be deemed to have been issued unless the employee
has been advised in writing that he has received an oral reprimand and a notation
of such reprimand be made part of the personnel file.

5. No written reprimand shall be deemed to have been issued unless the written
communication is labeled a written reprimand. The record of an oral reprimand
shall not be used for basis of further progressive discipline after six months
provided the individual has received no further discipline in the interim. The
record of a written reprimand shall not be used for the basis of further progressive
discipline after twelve months provided the individual has received no further
discipline in the interim. If the employer has reason to reprimand and or counsel
an employee it shall not be done before other employees or the public.

6. When the appointing authority has reason to suspend or discharge an employee,
the employee shall first be entitled to a pre-disciplinary hearing, with a
representative of his choice, to respond to the alleged charges.

After such hearing, if the appointing authority fecls the employee should be
disciplined it will be done within two (2) weeks of the hearing and in the
following manner:

Notice shall be in writing with a copy to the Union.

State the charges.

State the acts or omissions upon which the charges are based.
State the discipline imposed and the effective date or dates.

State the employee's right to appeal the action through the
grievance procedure.

il Serious discipline may be submitted directly to the State Board of
Mediation and Arbitration.

oo o

T Removal of Discipline: Any written warning in an employee's file will be
removed from the file after three (3) years, if there has been no recurrence of the
type or kind of conduct giving rise to the warning.

8. Employees with DUI: The City's insurer will not insure an employee for three (3)
years from the date of a DUI offense. An employee who is required to maintain a
State of Connecticut driver’s license, as part of their position, and who loses his or
her driver's license due to a first DUI offense, will be offered any vacant position
available within the bargaining unit which doesn't require a driver's license. If no
position is available said employee will be discharged and placed on a list and
offered any such position that opens within three ( 3) years from the date of their
discharge. After three (3) years (for a period of two (2) years with no
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disqualifying offenses, they may be placed into any position for which they are
qualified. This does not supersede seniority rights of current employees.

If the employee returns within the period specified within this agreement,
seniority shall resume. If the employee was not vested in the pension plan at time
of discharge, or took their funds within the period specified in this agreement,
they will be placed in the DC plan. If the employee was vested in the pension
plan at time of discharge, and did not remove contributions within the period
specified in this agreement, they will not be considered newly hired and may
continue in the City Pension Plan.

The City may make a request for a waiver from the insurance company if the
employee in question has extensive training and/or is highly skilled in a technical
area that would be difficult to replace. The insurance company has the sole
discretion to grant the waiver.

ARTICLE XXV
Employee Assistance Program

The Employer and the Union recognize the value of counseling and assistance programs to those
employees experiencing personal problems which interfere with the employee's efficient and
productive performance of his/her job duties and responsibilities.

The Employer and the Union will therefore aid such employees who request assistance with such
problems. The Employer and the Union will encourage the employee to seek professional
assistance when necessary.

The records concerning an employee's treatment for alcoholism, drugs or chemical substance, or
stress related problems shall remain confidential and shall remain separate from other personnel
materials.

The Employer and the Union agree that employees being rchabilitated will have income while in
the program. Employees participating shall be entitled to use their accumulated sick, vacation, or
any other accrued time. It is agreed that after exhausting all leave benefits the employee shall be
advanced sick leave benefits to an extent mutually agreed upon by the Personnel Director and the
Union. Sick days borrowed will be repaid through future service or in the event of termination,
from wages and benefits due at the time of termination.

Employees who undergo drug, chemical substance and /or alcohol treatment outlined and agreed
to by the employee and the treating facility shall complete the program or be subject to

discipline, up to and including termination.

Nothing herein precludes the use of recidivism agreements under appropriate circumstances.
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ARTICLE XXVI
Savings Clause

In any provision of this Agreement, or the application of such provision, should be rendered or
declared invalid by any court action or by reason of any existing or subsequently enacted
legislation, the remaining parts or portions of the Agreement shall remain in full force and effect.
The parties shall attempt to renegotiate the invalidated provision.

ARTICLE XXVII
Labor Management Committee
1. The City reserves the right not to fill vacancies and to downsize the organization
through attrition, state mandated changes, and/or privatization, subject to Section 3
below.
2. The Union agrees to cooperate with and assist the City in cross-training for

employees to improve services to the public, subject to Section 3 below.

3. The Labor Management Committee will be reinstated no later than 7/1/09 to discuss
privatization/ work that is contracted out and ways for the Union to assist the City
in doing work in house more cost effectively. The committee will meet once per
month if necessary to review any projects (non emergency) that might require an
outside contractor. The public works department heads will attend as necessary. No
more than 3 public works employees will be paid to attend. Meetings will be
scheduled between 8:00 a.m. - 5:00 p.m. at the City's discretion. 740 employees
will be paid for attending if they would otherwise be working. No overtime will be
paid for attendance at these meetings.

ARTICLE XXVIII
Duration

The provisions of this Agreement shall be effective as of July 1, 2023 and shall continue to
remain in full force and effect until June 30, 2026

If either party wishes to make changes to this Agreement, they must notify the other party, in
writing, no later than one hundred twenty (120) days prior to the expiration of this Agreement.
Should neither party notify the other party, in writing, the provisions of this Agreement will be
extended from year to year.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have caused their names to be signed on this day of
October, 2024

FOR THE CITY OF MERIDEN FOR LOCAL #740, AMERICAN
FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYELS, AFL-
CIO

Cathouine 4O

atherine Zygmunt } AFSCME Staff

Director of Human Resgure
s 1 flykogy
e L

Eric Reilly, President Local #740

esentative
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GRADE

SALARY GRADE AND POSITION TITLE

POSITION TITLE

I(A)

Laborer's Helper
Highway Helper

2(B)

3(0)

Auto Services Helper

Laborer I
Laborer -WPCF
Refuse Collector

Building Custodian |

4 (D)

Laborer 11-WPCF
Laborer II - Highway
Laborer 11 - Bulky Waste
Laborer 11, Golf
Laborer 11, Recreation
Laborer II, Parks
Building Custodian 11
Utility Person 1
Water Service Person
Auto Service Person
Equipment Operator I

5 (E)

Equipment Operator 11
Route Leader
Utility Person 11

6 (F)

Highway Maintainer
Recreation Maintainer
Park Maintainer
Water Distribution Maintainer Water Shed
Maintainer
Service Technician
Laboratory Technician, WPCF Water Plant
Operator 1
Wastewater Plant Operator |
Storm Drain Maintainer
Golf Course Service Technician
Park Service Technician

7(G)

Maintenance Mechanic I
Tree Cutter/Equipment Operator
Park Carpenter
Park Mason
Park Plumber

4854-9257-0611, v. 1
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Equipment Operator 11I/Crew Leader-Bulky Waste
Equipment Operator 11I/Crew Leader, Parks
Equipment Operator [1I/Crew Leader, Highway

Wastewater Plant Operator 11
Laboratory Technician/Source Water Inspector

Maintenance Mechanic II/Crew Leader, WPCF
Equipment Operator I1I - Parks
Automotive Mechanic, Garage

Equipment Operator I1I/Crew Leader, Water
Distribution, Competent Person
Equipment Operator [II/Crew Leader, Storm Drain,

Equipment Operator [II/Crew Leader, Highway,
Equipment Operator 11I/Crew Leader

Equipment Operator/Service Technician

8 (H) Water Plant Operator 11
Utility Person 111
9
Competent Person
Competent Person
Water Shed
Arborist/Tree Cutter
10 (D)

Utility Person IV Chief Operator/Water Division
Water Plant Operator 111/Chief Operator
Wastewater Plant Operator I1I/Crew Leader
Maintenance Mechanic I1/Garage Crew Leader
Highway Maintainer/Crew Leader, Highway
Automotive Mechanic, Police Dept.
Automotive Mechanic, Fire Dept.
Equipment Operator I1I/Tree Cutter/Crew Leader
Water Shed
Maintenance Mechanic I1I/Crew Leader WPCF
Service Technician, Water
Park Maintainer/Crew Leader
Turf Maintenance Specialist/Crew Leader
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